
The FBI Technical Hazards Response Unit
is looking for a

Forensic Operations Specialist

PREFERRED EXPERIENCE

JOIN OUR TEAM

• National Registry Emergency Medical
• Technician - Paramedic (NREMTP)
• Hazardous Materials Technician
• Rope Rescue Technician
• Confined Space Technician
• Trench Rescue Technician

CONTACT US TODAY!  LABRECRUITING@FBI.GOV

• Salary is dependent upon experience.
• Initial hiring range is between GS-9-11.
• Position tops out at GS-13.

• Move, at your own expense, to Virginia
• and live within commuting distance
• to Fredericksburg, Virginia.

• Successfully pass a personal security interview,
• polygraph examination, drug urinalysis,
• fingerprinting, and full scope background
• investigation to obtain a top-secret clearance
• and access to sensitive compartmented
• information (SCI). This process will be driven
• through an FBI Field Office near you.

• Successfully complete an FBI provided medical
• examination at a location close to you.

• Be willing and able for immediate no-notice
• worldwide travel.

• Be on call approximately 66% of the time
• (within immediate geographic recall
• to the Fredericksburg, Virginia area).

• Conduct frequent travel
• (sometimes upward of 2 weeks per month).



• Salary is dependent upon experience. 
• Initial hiring range is between GS-9-11. 
• Position tops out at GS-13.

AN FBI CAREER IS ALL
ABOUT DEDICATION
While working in the FBI is both challenging and rewarding, 
there are specific entry qualifications that must be met prior 
to onboarding.

MINIMUM QUALIFICATIONS
• Be a U.S. citizen.

• Be able to obtain a Top Secret Sensitive 
• Compartmented Information (SCI) Clearance.

• Be in compliance with the FBI Employment Drug Policy.

• Have a bachelor’s degree or higher 
• from a U.S.-accredited college or university
• (negotiable dependent upon experience).

• Possess a valid driver’s license.

• If currently on active duty in the military, 
• be within 15 months of completing your service 
• (with an honorable discharge) before submitting 
• your application.

AUTOMATIC DISQUALIFIERS
• Non-U.S. citizenship.

• Conviction of a felony.

• Violation of the FBI Employment Drug Policy.

• Default on a student loan insured by the U.S. government.

• Knowingly or willingly engaged in acts or activities
• designed to overthrow the U.S. government by force.

• Failure of an FBI-administered drug test.

• Failure to register with the Selective Service System
• (males only).

• Failure to pay court-ordered child support.

• Failure to file income tax returns.

APPLICANT PROCESS
1

Contact us at labrecruiting@fbi.gov.

APPLICATION

2
Be aware that the hiring process
can take a year or more.

INTERVIEW & SELECTION

3 CONDITIONAL JOB OFFER & 
BACKGROUND INVESTIGATION

Once accepted, you will undergo
an intensive background investigation.

4
Once accepted, new employees report 
to the Lab for onboarding.

FINAL JOB OFFER & ONBOARDING

The FBI is an equal opportunity employer. FBI JO
BS


